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PUNJAB ENERGY DEVELOPMENT AGENCY
SOLAR PASSIVE COMPLEX. PLOT NO. 1-2,
SECTOR 33-D. CHANDIGARH
The following Service Rules are hereby notified as approved by Board of
Governors (BOG), PEDA, in its 34" meeting held on 11.08.2016 and further amended
from time to time as per approval of BOG to regulate the service conditions of

employees of Punjab Energy Development Agency and the matters incidental thereto:-

1. Short title and application
i) These Rules may be called the "Punjab Energy Development Agency Service
Rules, 2016".

ii) They shall apply to all posts in Annexure —'A
iii) These rules come into force with effect from August 11, 2016.

2. Definitions

a) "Agency" means the Punjab Energy Development Agency, Chandigarh.

b) "Board of Governors" means the Board of Governors of the Agency.

c¢) "Chairman" means the Chairman of the Agency.

d) "Chief Executive" means the Chief Executive of the Agency

e) "Direct Appointment’ means appointment made otherwise than by

promotion, transfer, deputation or on foreign service.

f) "Service" means Punjab Energy Development Agency service.

g) "Government" means the Government of the State of Punjab, in the Department
of New & Renewable Energy.

h) "Employee" means any person appointed to any service or post in connection
with the affairs of the Agency.

i) "Regular employee" means an employee who has completed probation
satisfactorily after his/her appointment against a sanctioned post.

j) Any term not defined here specifically shall contain the same meaning as in the
Punjab Civil Service Rules.

3. Number and nomenclature of posts

Service shall comprise the posts specified in Annexure-A. The number and
nomenclature of posts may be varied by the Agency, with the approval of the Board
of Governors.

4. Nationality and character of persons appointed to service :- (1) No person shall
be appointed to the service unless he or she is:
(a) a citizen of India; or
(b) a subject of Nepal; or
(c) a subject of Bhutan; or
(d) a Tibetan refugee who came over to India before the 15t January, 1962 with the

intention of permanently setting in India; or @:51/ 15])
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(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, or
any of the East African countries of Kenya, Uganda, United Republic of
Tanzania (formerly) Tanganyika and Zanzibar (Zambia), Malawi, Zaire, Ethiopia
and Vietnam with the intention of permanently setting in India.

Provided that a person belonging to any of the categories (b), (c), (d) and (e) shall
be a person in whose favor a certificate of eligibilty has been issued by the

Government of Punjab in the Department of Home Affairs and Justice.

(2) No person shall be appointed to the Service by direct appointment, unless
he/she produces:-

(a) Self declaration to the effect that he/she was never convicted for any
criminal offence involving moral turpitude and that he/she was never
dismissed or removed from service of any State Government or of
Government of India or of any Public Sector Undertaking, or that there is
no criminal case pending against him/her in any court of law in the country.

5. Appointing Authority

1) The appointing authority in the case of Director/Additional Director/Joint Director
shall be the Chairman.

2) For appointments to all other posts the appointing authority shall be the Chief
Executive.

6. Method of Promotions
1) Promotion shall be made on the basis of seniority-cum-merit.

2) All Promotions to the post of Joint Director and above shall be done by the
appointing authority on the recommendations of the departmental promotion
committee set up by Chairman PEDA.

3) If no suitable candidate is available for promotion, such posts may be filled in by
transfer, by deputation or on foreign service as the appointing authority may
decide.

4) The Minimum educational qualification and experience prescribed for
recruitments/promotions shall be as given in Annexure-B. Under no
circumstances shall the minimum education qualification & experience be
relaxed except with amendment to these rules by the BOG.

5) All promotions to be made as per Punjab Government evaluation criteria.

7. Reservation

The policy of reservation in promotion as well as in direct appointment as formulated
by Punjab Government from time to time shall be strictly followed by the Agency.

Qanns
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8. Probation

(1) A person appointed to any post in the service shall remain on probation for a period
of three years, if recruited by direct appointment and one year if appointed
otherwise:

Provided that-

(a)  any period, after such appointment, spent on deputation on a corresponding
or a higher post shall count towards the period of probation;

(b) in the case of an appointment by transfer, any period of work on an
equivalent or higher rank, prior to appointment to the Service, may in the
discretion of the appointing authority, be allowed to count towards the period
of probation;

(c) any period of officiating appointment to the Service shall be reckoned as
period spent on probation; and

(d)  any kind of leave not exceeding six months, during or at the end of period of
probation, shall be counted towards the period of probation.

(2) If, in the opinion of the appointing authority, the work or conduct of a person during
the period of probation is not satisfactory, if any, prescribed in Service Rules within
a period not exceeding one and a half years from the date of appointment, it may,-

(@) if such person is recruited by direct appointment, dispense with his services,
or revert him to a post on which he held lien prior to his appointment to the
Service by direct appointment; and

(b) if such person is appointed otherwise-
(i) revert him to his former post; or

(i) deal with him in such other manner as the terms and conditions of the
previous appointment permit.

3) On the completion of the period of probation of a person, the appointing authority
may—
(a) if his work and conduct has in its opinion been satisfactory —
(i) confirm such person, from the date of his appointment or from the date

he completes his period of probation satisfactorily, if he is not already
confirmed; or

(i) declare that he has completed his probation satisfactorily, if he is
already confirmed; or

(b) if his work or conduct has not been in its opinion, satisfactory, if any, specified
in the Service Rules —

i) dispense with his services, if appointed by direct appointment or if
appointed otherwise revert him to his former post, or deal with him in
such other manner as the terms and conditions of his previous
appointment may permit;
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(i) extend his period of probation and thereafter pass such order as it could
have passed on the expiry of the period of probation as specified in sub-
rule (1):

Provided that the total period of probation including extension, if any, shall not
exceed four years, recruited by direct appointment and three years if appointed
otherwise.

Note: Provisions mentioned in Punjab Civil Services (General and Common
Conditions of Service) Rules, 1994 amended from time to time may be considered.

9. Seniority

The seniority inter se of the members of a Service appointed to posts in each
cadre of a service shall be determined by the length of continuous service on such
post in that cadre of the Service:

Provided that in the case of members appointed against sanctioned posts by
direct appointment who join within the period specified in the order of appointment
or within such period as may be extended from time to time by the Appointing
Authority, the seniority based on the order of merit determined and recommended
by the selection committee, shall not be disturbed:

Provided further that in the case of two members appointed on the same date,
their seniority shall be determined as follows:-

(@) A member appointed by direct recruitment shall be senior to a member
appointed otherwise;

(b) A member appointed by promotion shall be senior to a member appointed
by transfer,

(c)  Inthe case of members appointed by promotion or transfer, seniority shall
be determined according to the seniority of such members in the
appointments from which they were promoted or transferred; and

(d)  In the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay preference being givento a
member who was drawing a higher rate of pay in his/her previous
appointment, and if the rates of pay drawn are also the same, then by their
length of service in those appointments and if the length of such service is
also the same an older member shall be senior to a younger member.

10. Pay & allowances, leave, pension, gratuity, medical charges and ex-gratia
grant.

The employees of the Agency shall be entitled to such pay & allowances, leave,
leave salary, gratuity, provident fund, pension, medical charges, ex-gratia etc. as
may be sanctioned by the Agency from time to time. However, the common
categories of employees namely Peon, Driver, Clerk, Telephone Operator, Senior
Scale Stenographer, Personal Assistant and Private Secretary shall not draw pay
and all other allowances more than their counterparts in Punjab Government.
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11.

12.

13.

14.

15.

16.

17.

Retirement

The date of retirement of every employee of the Agency shall be the date, on
which he/she attains the age of 58 years.

Discipline, Penalties, Appeals and others

a) The Members of Service shall be governed by the Punjab Government
Employees (Conduct) Rules-1966.

b) In the matter of disciplinary action, the Member of Service shall be
governed by the provisions of the Punjab Civil Service (Punishment and
Appeal) Rules-1970.

c) The penalties which may be imposed, the authority empowered to impose
such penalties, and the appellate authority shall be as specified in
Annexure-C

d) All the issues not covered under these Rules will be as per Punjab
Government Civil Service Rules.

Repeals and Savings

a) The promotion policy of the Agency in force here-to-fore is hereby
repealed.

b) The appointments/promotions already made on the basis of the policy so
repealed, shall not be disturbed.

Age

As specified in the rule No. 5 of The Punjab Civil Services (General and Common

Conditions of Service) Rules, 1994 amended from time to time.

Protection

On and with effect from the date of coming into force of these Rules, all existing

employees of the Agency shall be governed by these Rules.

Interpretation

If any question arises as to the interpretation of these Rules, the BOG shall decide

the same.

Power to Relax/amend

The BOG may relax/amend any provision of these rules in favor of any category
or class of employees.
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ANNEXURE-A
(See Rule-3)

Wwwwmm

LEVANT PAY SCAL
Sr. Nomenclature of post No. of Group | Pay Scales Scale of pay for
No. post(s) (in rupees) the member of
service recruited
on or after 17"
July, 2020 as per
7t Central Pay
Commission
(Only for direct
recruitment)
1. Director 01 A 148800 (Level 31) -
2. Additional Director 02 A 123100 (Level 28) --
3. Joint Director (Civil) 01 A 115000 (Level 26) -
4. Joint Director (Mechanical) 01 A 115000 (Level 26) --
5. Joint Director (Electrical) 01 A 115000 (Level 26) --
6. Joint Director 01 A 115000 (Level 26) | —
(Electronics and Communication)
T Joint Director (General) 02 A 115000 (Level 26) --
8. Senior Manager (Civil) 01 A 67400 (Level 21) - =8
9. Senior Manager (Mechanical) 02 A 67400 (Level 21) -
10. Senior Manager (Electrical) 02 A 67400 (Level 21) --
11 Senior Manager 01 A 67400 (Level 21) -
(Electronics and Communication) | B o s e
12. Senior Manager (General) 03 A 67400 (Level 21) --
13. Senior Manager (Finance) 01 A 67400 (Level 21) --
14, Manager (Civil) 04 A 48700 (Level 16) Rs.44900/-
(Level 7)
15. Manager (Mechanical) 09 A 48700 (Level 16) Rs.44900/-
(Level 7) N
16. Manager (Electrical) 05 A 48700 (Level 16) Rs.44900/-
(Level 7)
17. Manager 04 A 48700 (Level 16) Rs.44900/-
(Electronics and Communication) (Level 7)
18. Manager (General) 06 A 48700 (Level 16) Rs.44900/-
B | (Level 7) ]
19. Manager (Finance) 01 A 48700 (Level 16) -
20. Secretary 01 A 67400 (Level 21) | -
21. Private Secretary 01 A 56100 (Level 18) -
22. Personal Assistant 02 B 48200 (Level 15) --
23. Senior Scale Stenographer 02 B 46000 (Level 13) Rs.35400/-
- ., ) Level 6
24. Assistant Manager (Civil) 03 B 38500 (Level 11) Rs.35400/-
(Level 6)
25. Assistant Manager (Mechanical) 06 B 38500 (Level 11) Rs.35400/-
(Level 6) ]
26. Assistant Manager (Electrical) 04 B 38500 (Level 11) Rs.35400/-
— (Level 6)
27 Assistant Manager 03 B 38500 (Level 11) Rs.35400/-
(Electronics and Communication) (Level 6)
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28. Assistant Manager (General) 07 B 38500 (Level 11) Rs.35400/-
(Level 6)
29. Assistant Manager (Accounts) 03 B 38500 (Level 11) Rs.35400/-
(Level 6)
30. Assistant Manager (Public Relation) 01 B 38500 (Level 11) Rs.35400/-
(Level 6)
a1. Assistant Manager (IT) 01 B 38500 (Level 11) Rs.35400/-
(Level 6)
32. Clerk cum Data Entry Operator 16 C 25600 (Level 6) Rs.19900/-
(Level 2)
33. Technician 02 C 25600 (Level 6) -
34. Junior Technician 03 C 25600 (Level 6) Rs.19900/-
(Level 2)
35. Supervisor (Transport) 01 C 25600 (Level 6) --
36. Driver 08 C 25600 (Level 6) Rs.21700/-
(Level 3)
3T Peon/Helper/Chowkidar/Sweeper 16 D 18000 (Level 1) Rs.18000/-
(Level 1)
Total 128

Note:

a) Assistant Manager (Public Relation) shall be designated as Manager (Public Relation) in
the pay scale of Manager after nine years of satisfactory regular service and as Senior
Manager after sixteen years of satisfactory regular service and Joint Director after twenty-
three years of satisfactory regular service.

b) Assistant Manager (IT) in the pay scale of Rs.10300-34800+4400 (unrevised) shall be
designated as Manager (IT) after five years of satisfactory regular service in the pay scale
of Rs.15600-39100+5400 (unrevised), Senior Manager (IT) after five years of satisfactory
regular service in the pay scale of Rs. 15600-39100+6600 (unrevised) and Joint Director
(IT) after five years of satisfactory regular service in the pay scale of Rs. 15600-
39100+8400 (unrevised).

c) In future all the vacant posts of Group-D shall be filled through outsourcing.
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